Association of Raytheon Retirees, Inc.

ONE ASSOCIATION_ONE TEAM Volume 7, Issue 5

November 2007

INSIDE THIS ISSUE: FIRST WORDS -Bob Hamilton
Office Manacer Needed 2 \wgjcome to the fall issue of our
Welcome New Members 2 Newsletter. This newsletter has been
Help Wanted ® published in booklet form in the hope
Political Blunder 4 that you will find it more convenient to
MathCounts 6 refer to in the future.
Alabama Taxes !
RTN Credit Union 8 This edition features Medical Plan
Raytheon Liaison 9 compariso_ns by Bruce Nogueira as well
Close to Retirement? 11 @s an article written by Scott Burns, a
Lawrence ReUnion 1» Syndicated colum_nlst whose writings
i appear frequently in the Boston Globe
Lowell Reunion 2 and other major newspapers.
Medical Plans Compared 13
Private Medical Plans 7 Some of you may be planning to
Tom Sheehan Writes 23 continue working. As a result, we have
Bill Hasapidis Writes 24 included a help wanted advertisement
Just So You Know 26 by a company specializing in hiring
Member Application 27 Raytheon retirees.

If you haven’t already noticed, our website has been completely
revised and in addition to items that were there before you can now
find added features and interim updates between issues of this
quarterly newsletter.

The website also includes an unofficial copy of an “Employee
Check-out Checklist”. This list has been circulating and has been
constantly updated over a number of years by employees entering
retirement. For those of you with retirement on the horizon, please
feel free to make a copy for yourself and use it to help you through
the retirement process. This information is compiled by many
individuals from legacy Raytheon and although we believe it to be
correct, we can not guarantee that it is. Additions and updates to the
list by retirees would be greatly appreciated.
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Office Manager Needed

The Association of Raytheon
Retirees has an immediate
opening for a part time
Office Manager in our
Concord, MA office.

Hours and days worked are
flexible for up to 20 hours

Applicant should have basic
computer data entry skills.
Experience with Microsoft
Office a plus.

If interested, please contact
Bob Hamilton by email at
bobnanne@comcast.net or by

per week.

telephone at 978 251 4993.

Welcome to Our New Members and
Congratulations on Your Retirement
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Considering A Second Career?

‘ Triunity&
- Engineeri ement
A PRI

Triunity Engineering & Management, Inc. is growing!

We have an immediate need for retired professionalsto provide on-site support
at a Raytheon Massachusetts location. You will be workinfor a major defense
firm that has subcontracted radar development to Raytheon.We are seeking
several radar systems engineers to supporttheir radar development oversight
responsibility.

Successful candidates shoulde familiar with radar modelingand simulation,
radar performance trade-offs, witnessing integrationand test activity as well as
reviewing acquisition documentatiorsuch as RFPs, technical evaluations and
test reports.

Opportunities exist for positions in the following areas:

Systems Engineers
e Radar System Engineers
e Communications Systems Engineers
. Information Assurance Engineers
e Test Directors

Program Engineering Management
e EMVS Specialist
e Scheduling Specialist
This is your opportunity to have the ideal second career!
To apply for these positons or for more information contact Marvin Thomas at:

marvin.thomas@triunityeng.com or at 978.505.2030

About Triunity Engineering & Management, Inc.

Triunity is a small business offering enginegéng, program management and
business operations services to civilian and defense customers. We are
committed to providing the best in compensation and benefits.
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SCOTT BURNS

Political blunder will cost
you more in retirement

Today's Rude Opinion Poll:
Which description best char-
acterizes our elected repre-
sentatives in Washington,
regardless of party affiliation?

They are hapless boobs,

constantly passing laws that
contradict each other.
They are scheming

miscreants, relentlessly seeking
new ways to increase taxes and
spend more of our money.

If you think the choices
offered are unkind, bear with
me. You'll see how it will work
to take today's employer con-
tribution to your 401(k) plan
and transfer most of it to the
federal government in your
retirement. When we are done,
| believe you will agree that
two choices are sufficient.
Here's the story:

The 401(k) plans that now
dominate retirement saving
were launched in 1981. That's
when the IRS set out the first
formal rules describing the
plans. Employers quickly
started to add 401(k) plans to
their employee benefits. The
plans became very popular with
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employees, particularly when
employers provided some
matching funds. Plan balances
are now one of the largest
pools of untaxed assets in our
economy.

In 1983, a presidential
commission recommended that
Social Security benefits be
taxed. The recommendation
became law in 1984. At the
time, few retirees were affected
because benefits were only to
be taxed when other sources of
income were quite high. With
the initial income level set at
$25,000 for a single return and
$32,000 for a joint return, it
was expected that only 1 per-
cent of beneficiaries would pay
anything.

But there was a catch. The
income levels weren't indexed
to inflation. As inflation and
economic growth increased the
level of benefits for future
retirees, more retirees would
pay the tax.

Today, the average Social
Security check is $1,048 a
month or $12,576 a year. So an
average two-earner couple may
have benefits of $25,152.
Subtract one-half of this
amount from $32,000 and you
have the amount of income
they can have from other
sources before benefits become

(Continued on page 5)
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(Continued from page 4)
taxable - $19,424.

According to the recently
released Social Security trustees
report, the average worker
retiring in 2008 will receive
benefits of $16,260 a year. By
2024, the average worker will
receive benefits of $19,972,
measured in today's dollars.
Assuming a 3 percent inflation
rate, this will mean cash
benefits of $32,954.

Apply the formula for taxation
of benefits and guess what
happens? Workers who are about
50 years old today can expect to
pay income taxes on their Social
Security benefits from day one.
Workers who are younger than
50 can expect the same result
even if their incomes are lower
than average.

In a 401(Kk) typical plan, each
dollar going in is 67 cents of
employee money and 33 cents
of employer money.

What is the composition of each
dollar coming out? There are
four levels:

Level One -At this level,
no Social Security benefits are
taxed. Each dollar is likely to be
85 cents to the employee and 15
cents to the IRS. That's a good
deal that's rapidly disappearing.
Level Two - At this level. 50
cents of Social Security benefits
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are taxed for each dollar
withdrawn. And the likely tax
rate is 15 percent. So 77.5
cents of each dollar will go to
the employee and 22.5 cents
will go to the IRS. Basically,

about two-thirds of the
employer contribution
goes straight to the IRS.

Level Three - Here, 85
cents of Social security
benefits are taxed for each
dollar withdrawn and the

basic tax rate is 15 percent. So
72.25 cents of each dollar
goes to the employee and
27.75 cents of each dollar
goes to the IRS. About 84
percent of the employer
contribution goes to the IRS.

Level Four - Like level
three, 85 cents of Social
Security benefits are taxed for
each dollar withdrawn, but the
basic tax rate is 25 percent. As
a consequence, 53.75 cents of
each dollar goes to the
employee and 46.25 cents
goes to the IRS. In effect, the
entire employer contribution
(33 cents) plus 13.25 cents of
the employee contribution has
gone to the IRS.

If you are young, odds are
your employer contribution
will never buy you a slice of
bread. It's really a fund for the

(Continued on page 6)
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IRS.
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Are politicians hapless boobs or schemers?

Taken from the SCOTT BURNS column by Scott Burns© (2007) Dist. by
UNIVERSAL PRESS SYNDICATE. Reprinted with permission. All rights reserved.

Be a MathCounts Volunteer ! by Mel Weinzimer

Looking to spend some time
volunteering in our schools?
Consider becoming an advisor
or coach at your local middle
school math club.

MATHCOUNTS® is a
national math enrichment,
coaching & competition
program that promotes middle
school mathematics achievement
in every U.S. state & territory.
Celebrating its 25th anniversary,
MATHCOUNTS is one of the
most successful education
partnerships involving
volunteers, educators, industry
sponsors & students.

Schools select students
to compete individually or as
part of a team in one of the more
than 500 written & oral
competitions held nationwide.
Top students advance to the
state, & ultimately, national
level.

Raytheon is committed
to raising awareness around the
nation’s decline of math and
science skills. Raytheon supports
MathCounts through its

MathMovesU initiative by
providing rich content tied to
Walsh Middle School Math Club
supported by Raytheon
volunteers. Contests, prizes and
events inspire students to pursue
educational tracks that will
ideally lead to careers in science
and engineering.

MathMovesU program
grants $1 million annually to
teachers, students and schools.
Raytheon also encourages both
active employees and retirees to
volunteer in their local schools.

If you have the interest
and want a rewarding experience
contact your state MathCounts
coordinator who will connect you
with a local math club advisor. In
Massachusetts contact Dan
O’Brien (dan.obrien@mwra.
state.ma.us), in New Hampshire
Ben Pratt (bpratt@conknet.com) ,
in Rhode Island Paul Bannon
(pbannon@cox.net ), in Florida
Julie Draper (julie@fleng.org).
For other states contact Chris
Bright at Mathcount
(cbright@mathcounts.org).
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Are you Paying Alabama Taxes?- Joe DeAmbrose

Glenn Griffin from
Pelham, Alabama has written to
the ARR about his experience in
dealing with Alabama taxation
of income received from a
Raytheon Engineers &
Constructors (RE&C) pension
plan. When he started to receive
his pension a few years ago, he
elected to have Alabama
income tax withheld and
reported the payments received
as income when filing his
Alabama returns.

It turns out that Alabama
does not tax payments received
from a “defined benefit
plan” (DB Plan). Glenn was
tipped off to this exemption by
an article in the Birmingham
News and with a little sleuthing
was able to determine that the
RE&C Plan was indeed a DB
Plan. Glenn was able to correct
many of his past returns to take
advantage of the exemption and
he has worked diligently to get
the message out to a number of
former RE&C employees in
Birmingham in the same
situation.

Glenn’s experience with
the Alabama tax exemption
should be of interest to any
“Raytheon” retiree now resident
in Alabama. Very many of the
Raytheon pension plans are of

the DB type. Without getting too
deep into technical
nomenclature, the other
prevalent type of employer plan
Is a defined contribution or “DC”
plan. The Raytheon Salaried and
Hourly Plans (and Glenn’s
RE&C Retirement Plan), among
others, are DB Plans. By way of
contrast, the Raytheon Savings
and Investment Plan (RAYSIP)
is a DC plan. Payments received
from DC plans are taxable by
Alabama.

The Alabama Department
of Revenue maintains a website
list of DB Plans identified by
employers. The only Raytheon
plan on that list at this time is a
plan of Raytheon Aircraft
Company along with a couple of
“Hughes” plans. It should be
understood that payments from a
DB Plan are exempt whether or
not the Plan is on the
Department’s list. However, if
the Plan is on the list, a retiree is
less likely to have a dispute with
the Department than if the Plan
is not on the list.

The Department told the
ARR that an employer can have
DB Plans added to the list by
sending in a letter. The ARR has
brought the Alabama exemption

(Continued on page 8)
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to the attention of Raytheon and
has been working with it in
drafting a letter to the
Department.

If you are a resident of
Alabama and receiving pension
payments, you should not report
the payments as income on your
2007 Alabama tax return
without tax advice and you
should take steps to obtain a tax
refund if you have erroneously
reported payments on a prior
year return. As a general rule, if
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chance that the plan is a DB
Plan. Alabama’s list of DB
Plans is a good place to start to
check out a plan but, even if a
plan is not listed, it may still be
a DB Plan; don’t stop with the
list. The ARR will do what it
can to assist.

So, thanks to Glenn. We
ask our AAR members to pass
on this article to any Alabama
acquaintances who have retired
from Raytheon and we
encourage anyone with a state
tax experience of this sort to

you are receiving periodic send in a letter or a note to the
payments, there is a good ARR website.
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Remember the great news: ~ Remember the best news:
You are now refired! Congratulafions! Your Gredit Unron confinues to be for you
Offering:

v Six free-standing RTN FCU offices to serve you
¢ Access to your RTN account through 2,300 CU Service Centers nationwide

So whether you're in Waltham or West Palm Beach, you are in confinued reach of
our great ervices! To find &n office near you, visit www.rin.or or call 1-888-287-9475,

Savings # Cerfficalzs » Morigages  Free checking
RA acoolnte # Personal boans » Car, truck, and SUV foans
Home equity loans « Financial Planning « ATMDebit cards
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Celebrating 62 years of serving Raytheon employees, refires and their family membes.

600 Main Street, Waltham, MA 024562
(781) 733-8900 » 1-800-338-0221

Vww.rinorg ¢

info@rin.og » www.CURewands.com
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Raytheon Liaisonby Al Swenson

Meeting with Raytheon The company utilizes ¢
Executives significant number of differen
investment firms to minimizq

On May 18, 2007 risks. Additionally, the company
Directors for the Association employs avariety of investment
of Raytheon Retirees attendedtrategies and diversifications i
a meeting hosted yb Rich various equity markets that als
Goglia, Vice President andminimizes risk. The company i
Treasurer of Raytheonrequird to fund annually, at a
Company. Attending for the minimum, these pension cos
ARR were Joe D’Ambrose,which are calculated in

Dave MacLellan, Tom accordance with Internal Revenue

DiPaolo, and Allen Swenson. Services regulabtins and
On Dec. 31, 2006 the standards issued by the Co
Pension Fund totaled $13.8Accounting Standards Board.
billion and is distributed in The pension fund performance
investments within thealso periodically reviewed it
allocation criteria establishedthe investment committee of th
by the company. That criterioncompany.
is 5075% in Equity, 2640% Additional details and

in debt securities,-2% in real company comments may be found

esate, and 2L7% in other in the annual report of the
(including pension equity andcompany included in their Forn

cash). In the previous year thelOk submittal to the Securitie$

Fund grew by $1.7 billion Exchange Commission.
which was primaly driven by
the net gain in investmentsRaytheon in the News
returns.

The company Financial Highlights
contribution was $.6 billion Raytheon reported total
and benefit payments of $1.Mookings for the second quarter ¢
billion were made to retirees.$5.0 billion and a backlog o
The investment returns for$33.3 billion. Second quarte
2006 was in excess of 15% andales wee up 9% to $5.4 billion
compares favorably with thecompared to the second quarter
major market indigs.

(Continued on pagé0)
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